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PROFORMA FOR PERFORMANCE APPRAISAL OF TEACHING STAFF (Session 20 )

Note: individuol has to submit this appraisal in so;rggpﬁ@ggﬂégﬁﬂ
_ Personal Detalls
| Name: ' e ——

Mobile No.: e p-mail address: -

Current_Address:

Residence Phone No. -
= Professional Details (Qualification: {30] service length: [60]) —
Org./Division/Deptt.:
Position: [ Date of joining: ___ ——
| Year or period covered at NRI: Time in present position:
Total length of service: Qualification:
Additional Qualification: Research/Ph.D./M.Tech: G-

Career Advancement in last academic year:

.

. 5 i ional
Membership of professicnal bodies/ Board of studies/Reviewer of International/Nationa

Journals:

—_—

[
A1l. State your understanding of your main duties and responsibilities.

S
A2. Teaching Performance [70]
INPUT (CCF & LAB Preparation & Conduction}
|
OQUTPUT
Subject | No | Syllabu | Total No. of students
taught |.of |s no.of |[A|A |B |B |C+|C |F Pass | Self assessment on
cla | compl | stude |+ + % scale Of 0-5
sse | etion nts
5 status
BT s e . L
33 ~A3. Productivity(Academic & Non-academic) [100]
,itut_ltdf—tEChﬂiCal paper({s) presented: | No. of paper(s) published in reputed journals:
‘No. of Seminar(s) attended: No. of workshop(s) attended:
'!Np; of industrial visits organized: No. of expert lecture(s) attended:
"No. of project(s) guided (last session) No. of thesis guided:
= e
s =L
3 ’ A r - + l




e —

{ any mjl_'i.t-:l; ding thesls:

Description of any nutstandlnp pmjrrt ] l“.l'osf.rimiml of

s _ -y

Exm‘rt Ietlurﬁi’lvnn Insltlr or outside [F'W‘ detall " n”ﬂ' . _ —
Gramt received (give dvt.‘nll, if any) . —_ - _ T R—

Patents/Copyrights applied (give detail, if any): _ - =
Technology transfer (give detall, if any): e
Consultancy given (give detail, if any) e

_ S

Faculty skill development (give detall, i anvi - sl

ested:
_hlq;_l_:l! new expeniments designed: HNo of "‘-'W v projects sUBl supp=— — ——

i 2 syll = | No. of leavetaken
[Beyond the syllabus lecures taken: | No.ofleave taben: -

No. of counseling duties performed: Output of counse

Software,’Eadiax_n ent/Machine/Utllity project developed:

TG Work (Atlen_d-%ce & Fee):
Your contribution from the last appraisal in the growth of department:

Other Deptt./Institute work carried out!

Students’ Feed_t;éck:

A4. Individual Goals for next year
Goal

Deadline HOD's
Signature

Short
term

Long
term

A5. Discussion Points
1. Has the past year been good/bad/satisfactory or otherwise for you, and why?
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2 What elements of your joy interost you the most, and least?

bz B . - o e —— ition by you,
6. What action could be taken to improve your performance In your current posit 4
and your bosg?

—YT—————— . . ob-skills -
7. What sort of training/experiences would benefit you in the next year? Not just j

WSl . aur work
also your natural strengths and personal passions you'd like to develop - you and y
can benefit from these.

e
8. Your opinion about co-workers.

—

9, Feedback :Ecm aépa rtment,

10. Give an assessment of students,

i edb
AB.List the objectives you set out to achieve In the past 12 manths (or the r:rtartlttﬂm:]'CU“-'Er ¥
this appraisal} with the measures or standards agreed - against each comment o

; inst
achieverment or otherwise, with reasons where appropriate. Score the performance agai
each cbjective {1-3 = poor, 4-6 = satisfactory, 7-9 = good, 10 = excellent):

|_0bjettive Measure/ Score
Standard

P

and by appraiser:

y asapplicable:
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Distributi i
ion of copies/confidentiality/accessibility details:

©NRI GROUP OF INSTITUTIONS 2012-13




